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KEY MESSAGES TO COP 25 

ON GENDER MAINSTREAMING AND WOMEN 

EMPOWERMENT  

THE NETWORK OF VIETNAMESE NGOS AND CLIMATE CHANGE (VGNO&CC) 

 

The UN Climate Change Conference COP 25, to be held on 2 - 13 December in Madrid, 

Spain will discuss important agendas in which decisions will be made about climate 

empowerment and gender (remarked by Patricia Espinosa, Executive Secretary of the 

United Nations Framework Convention on Climate Change, entitled "COP 25 Reflects a New 

Era of Ambition, May 2019." Gender equality is a necessary condition for countries to 

implement their NAP and NDC. This is an opportunity for countries to contribute ideas and 

initiatives to promote gender equality, enhance the role of women in climate change 

adaptation and disaster risk reduction.  

  

It is recognized that this is an opportunity for local civil society organizations to raise 

their voices to contribute to the goals of COP25, members of the Advisory Group of the 

Empower – Women for climate resilient-societies Project, Center for Environment and 

Community Research (CECR), and the Network of Vietnamese NGOs and Climate Change 

(VGNO&CC), have met, discussed and developed messages and recommendations on 

gender equality and mainstreaming in climate change adaptation and disaster risk 

reduction. 

 

We would like to send these messages to the representatives of the Government of 

Vietnam, representatives of international non-governmental organizations and other 

organizations participating in COP25 to present when given any opportunities to 

contribute to COP25 decisions on gender equality and climate change. 
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Message 1: Developing and implementing a Gender Action Plan in response to 

climate change and disaster reduction for Vietnam 

Necessity: To ensure gender equality is integrated into climate change policies, 

programs, and interventions and that all men and women have equal opportunities in 

implementation and benefit from adaptation and mitigation initiatives, especially in 

Vietnam's priority areas such as livelihoods, health, natural resources, agriculture, 

forests, the sea and water.1 

Message 2: Collecting gender disaggregated data in policies, plans, monitoring and 

evaluation in implementation of gender programs 

Necessity: Gender-disaggregated data helps to specify gender mainstreaming in 

gender assessment, reporting and monitoring activities, and support for gender-

inclusive policy decision making as well as develop practical measures and gender-

specific indicators.2 

Message 3: Identifing goals and gender-specific indicators in monitoring and 

evaluation framework relevant to the National Adaptation Plan (NAP) in line 

ministries. 

Necessity: To support the design and implementation of programs, projects and 

interventions for NAP 2020 - 2030 with an effective gender approach.3 

Message 4: Enhancing women’s economic empowerment in vulnerable sectors and 

industries due to climate change and disasters 

Necessity: Capacity building and empowerment of the economy and resources for 

women in vulnerable regions and occupations due to climate change and natural 

disasters will create positive changes for the lives of citizens and create more 

sustainable effects for investment.4 

Message 5: Ensuring financial support for gender sensitive programs and projects 

Necessity: Budget lines in programs and projects are needed for ensuring gender 

equality, including communication and various interventions.5 

Message 6: Financial priority for climate change adaptation programs and projects 

initiated or led by women 

Necessity: There are currently no data on climate change projects and programs 

initiated and led by women. Data are needed on this and the promotion of women's 

participation in climate change by direct financing must be considered an indicator of 

gender equality implementation in the NAP/CC. 

Message 7: Raising awareness, knowledge, capacity, and participation of men and 

children in climate change adaptation projects initiated or led by women6 
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Message 8: Enhancing the leadership capacity of women in social institutions and 

organizations 

Necessity: To support women to participate in decision-making processes, especially be 

able to make these decisions through gender lenses 7 

Message 9: Increasing the proportion of women in leadership boards at agencies and 

social organizations working on climate change/disaster prevention 

Necessity: It is needed to have specific indicators on women's participation in agencies 

working on climate change and disaster prevention to ensure the effectiveness of 

women's contributions.8 

Message 10: Raising awareness, knowledge and capacity on gender for leaders in 

agencies and social organizations working on climate change 

Necessity: Raising awareness and understanding of gender equality, improving 

capacity on gender for leaders of organizations to help these agencies and 

organizations to implement gender mainstreaming more effectively. 

Message 11: Making priority policies for women in training, employment in area and 

jobs that help reduce greenhouse gas emissions and the effects of climate change and 

natural disasters 

Necessity: Waste that is not properly managed and treated will emit greenhouse gases, 

cause environemental pollution such as water, air, soil, and resultant health damage. 

Waste management industry is a sector with many women involved in separation, 

collection and treatment process (80%). They create jobs, contribute to reduce 

pollution and greenhouse gases. However, their work has not been recognized 

properly, they face many social stigma and discrimination.9 

Message 12: Developing policies, programs to support and compensate women who 

have suffered trauma from loss after natural disasters 

Necessity: The post-disaster clean-up and recovery jobs are largely carried out by 

women and trauma from loss after natural disasters affects on women is different and 

longer than men. However, the current compensation has not considered this factor.10 

Message 13: Communication products on climate change and natural disasters must 

ensure gender equality 

Necessity: Communicating messages, information and understanding on gender 
equality and climate change to stakeholders is essential to ensure meaningful and 
effective participation in interventions. Communication to ensure gender equality in 
climate change requires evidence and suitable methods of transmission for each 
locality and community. Government policies and support for stakeholder engagement 
are needed.11 
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